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program has seen ro-
bust activity. 

Working with seniors 
is our privilege and 
delight. Here’s what’s 
b e e n  h a p p e n i n g 
around campus.  

It’s hard to believe we 
are mid-way through 
February; where does 
the time go? We are 
deep into the winter 
and—knock on wood—
Mother Nature has 
been kind. 

As usual, it’s been ex-
tremely busy on our 
campus. Short-term 

rehab business is com-
petitive and brisk, 
keeping us on our toes. 
Long-term care and 
memory care have 
been stable and steady. 
Edelweiss Village, our 
assisted living has a 
few openings if you 
know anybody! And 
Senior Place, our day 
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Never let it be said that 
we don’t know how to 
celebrate the holidays 
on our campus! Last 
year, the celebrations 
began earlier than usual 
with our newest event: 
OktoberFirst. This beer 
tasting event pays hom-
age to our German her-
itage and drew a re-
spectable crowd from 
among families and the 
local community. We 
hope this will become an 
annual tradition. 

In November, we held 
the always-fun Harvest 
Bazaar, raising over 
$13,000 for our activi-
ties program. And, on 
Veterans Day, we once 
again gathered with 
members of our com-
munity, and current and 
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To say that the nursing 
home business is de-
manding is an under-
statement. Residents’ 
lives are literally in our 
hands each day and the 
work takes a physical 
and emotional toll on 
direct care workers. 
Yet, our nurses and 
CNTs (nursing assis-
tants) do it with com-
passion day in and day 
out.  

Wages for nursing 
home workers are 
largely determined by 
the rate that Medicaid 
and Medicare pays for 
their services, which is 
set by the state. It is 
woefully inadequate. 

After a trickle of retire-
ments and moves to 
other organizations 
combined with a short-
age of candidates left 
us challenged to find 
new, skilled staff, we 
felt it was time to take 
a hard look at our rates 
of pay for direct care 
workers. 

In truth, we came up 
short. We determined 
adjustments had to be 
made to reflect the cur-
rent market and stave 
off further  turnover 
among nurses and 
CNTs. 

In January, we imple-
mented pay increases  
for direct care workers 

based on the following 
criteria:  

• Seniority 

• Years of Experience 

• Market Analysis 

As you might imagine, 
staff were happy with 
the adjustments. Plus, 
the turnover rate has 
dropped and candidate 
referrals have been 
strong. 

Making the decision 
was easy. Paying for it 
is somewhat more 
complicated. In the 
end, we trust our for-
ward-looking approach 
will pay dividends in 
happy staff and happy 
residents. 
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Last year, it was my honor to an-
nounce that Deutsches Altenheim 
was awarded a $10,000 grant 
from the Boston Evening Clinic 
Foundation to establish a Sensory 
Room on German Centre’s 
Schrafft Pavilion, our memory 
care wing. 

The Sensory Room provides gen-
tle stimulation of the senses 
(sight, sound, touch, taste, smell 
and movement) resulting in posi-
tive changes in mood and behav-
ior, and increased feeling of com-
fort. Designed for exploration by 
residents, the Sensory Room is 

intended to promote control and 
autonomy – something often de-
nied to people living with demen-
tia.  

Over the ensuing year, we worked 
diligently to equip the room with a 
variety of equipment, materials, 
and furnishings that help resi-
dents feel comfortable and safe. 
Key equipment purchases were 
made with this initial funding and 
staff were trained on its use.  

Designed for use one-on-one or in 
small groups on an as-needed ba-
sis, residents and staff are taking 
full advantage of the room, with 
some notable improvements to 
resident behaviors. Stay tuned for 
more updates as we continue to 
put the room through its paces. 
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retired members of the US 
Armed Forces to commemorate 
service to our country. 

December kicked off with our 
annual Tree Lighting followed 
by an Edelweiss Village family 
party. We are also  very fortu-
nate to be the recipient of a daz-
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zling array of poinsettias and a 
holiday entertainer sponsored 
by the West Roxbury-Roslindale 
Kiwanis Club. 

Interspersed among all of these 
were visits from students from 
local schools, church groups, 
and our regular lineup of enter-
tainers. 

 

 

 

 

 

MARCH 10 at 12:00 noon, a guest speaker will share tips and resources on recognizing 
scams directed at seniors today, and how to prevent and report them. RSVP Required: 617-
325-1230 or klabbe@germancentre.org. 

MARCH 26  at 5:30 pm we are honored to host Dr. John Halporn of Brigham and Women’s 
Faulkner Hospital to discuss the health benefits – and risks – of Medical Marijuana.  

Both of these March events are free, open to the public, and include a meal (lunch and dinner, 
respectively). We hope you will find time to join us.  

JUNE 8 at 11:30 am, 28th Annual Deutsches Altenheim Golf Classic at Franklin Country 
Club. Contact the Development Office at 617-390-3209 or jclark@germancentre.org for more 
information on this fun(draising) day. 

I hope  many of you were able to 
join us at some of these as well. 

Multi-sensory equipment in the Sensory Room 

We’re social! 
For the latest  news and updates, 
find us on: 


